
Worcestershire Careers Hub 
Benchmark Best Practice 
The                                       is recommended to:

a)  Consider this example of best practice for the achievement  
of the Gatsby Benchmarks (tick Box)

1 2 3 4 5 6 7 8

Benchmark Criteria 
(insert criteria required to meet benchmark)

1)   - Completion of  

Benchmark                  - 



Please detail below the Careers Activity that takes place in your school 

that supports the criteria required to meet the benchmark: 

Please explain below how you evidence the activity described above: 

Have you submitted a case study for this activity?  

YES    NO 


	Text2: Careers and Enterprise Company
	Text3: St Bede's Catholic Middle School
	Text4: 
	0: 3
	1: Addressing the Needs of The Pupils

	Text5: 
	0: Raise aspirations and challenge stereotypes
	1: Collect and maintain accurate data for each pupil on their destinations for 3 years after they leave your school (whenever that may be), Share accurate and timely data with the local authority on pupil transitions and destinations and Work pro-actively with the local authority and careers advisers around the careers guidance and progression of vulnerable and special educational needs and disability (SEND) students
	2: Keep systematic records on each pupil's experiences of careers and enterprise activity and enables pupils to have access to accurate records about their own careers and enterprise experiences
	3: 

	Text6: 
	0: At St Bede's Catholic Middle School, we are always looking to develop mechanisms to report, track and monitor compliance in relation to the careers strategy objectives.

We are using multiple platforms to do this including but not limited to Unifrog and Compass+ and we are involved in a pilot scheme to develop the use of RONI data, specifically looking at how our impact at middle school leads to future destinations for all pupils.

We see ourselves as a beacon of aspiration, giving all pupils regardless of race, gender, religion etc. an opportunity to experience a rich and diverse careers education. We are particularly working hard to push more of our girls into STEM based clubs and opportunities such as the Amazon getIT programme.

We use the catholic virtues which are part of our every day practice to help support and guide pupils and this helps us to ensure all careers opportunities are encompassing, positive and purposeful.

We also work closely with the local police force to establish an understanding of their importance in directing behaviour but also as a potential careers destination due to their presence within the area.

It is our duty to ensure that students with particular vulnerabilities and those who are at risk are
appropriately supported and identified through close working relationships with the full
range of educational and support agencies both during and after their time at St Bede's Catholic Middle School.

We always ensure that careers guidance for learners with special educational needs and
disabilities (SEND) is differentiated, where appropriate, and based on high aspirations
and a personalised approach. Careers guidance for learners with SEND should be based
on the student's own aspirations, abilities and needs.
	1: We log all events and activities held on both Compass+ and our Careers Guidance document.

Amazon getIT programme - aimed primarily at getting girls into STEM based careers.

NHS Careers Guidance - aimed at SEND, LAC and PP students promoting NHS roles.

HSBC finance partnership - learning about the importance of finance and key terms/examples.

Weekly multi-academy Careers Advisor to work with focus groups regarding career pathways.

SMSVC Curriculum and catholic virtues challenge pupils to think about stereotypes, compassion, teamwork and required skills for specific pathways.

Use of RONI data to review and shape our curriculum to support fiture cohorts.
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